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 This research aims to increase students' learning motivation using the Project Based 
Learning (PJBL) model by optimizing technology through video media. The method used 

in this research is Classroom Action Research with a descriptive qualitative approach. 

The subjects of this research were 30 students in class XI 1 of SMA Negeri 1 Kayangan. 

This explains that optimizing the use of video media technology in learning can increase 
students' learning motivation as seen from the implementation of learning as seen from 

the results of observations and evaluations in cycle II. Based on the evaluation results 

of students who achieved the Minimum Completeness Criteria (KKM), namely before 

implementing the PjBL learning model, there were 12 students out of the total number 
of students with an average percentage of 73.83%. Meanwhile, after implementing the 

PjBL learning model, there was an increase reaching an average percentage of 84.33%, 

consisting of 26 students who had reached the KKM. 
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1.INTRODUCTION 

The development of science and technology is a component that cannot be separated even 

today. This development is progressing so rapidly, in fact, every country is competing to 

create the latest innovations to be able to compete with other countries. To support this, of 

course quality human resources are needed. Quality human resources can be produced 

through education. Quality resources will determine the quality of personal, community and 

national life in order to overcome the problems that occur in society today and in the future. 

Therefore, progress in the field of education is very important to achieve progress in the 

field of education which cannot be separated from students who have high learning 

motivation. 

Motivation is an urge that arises in a person consciously or unconsciously to carry out an 

action with a specific goal. Motivation can actually be seen as a basis for achieving success 

in various aspects of life through increasing ability and will. [1] saidMotivation is an internal 

condition or status (sometimes defined as a need, desire, or desire) that directs a person's 

behavior to actively act in order to achieve a goal. Gray (Winardi, 2002) added that 

motivation is a number of processes, which are internal or external to an individual, which 

cause enthusiasm and persistence in carrying out certain activities. In the world of education, 

motivation is very important, especially in learning. Motivation in learning can make it 

easier for students to accept the material being studied and can achieve the expected goals. 

http://creativecommons.org/licenses/by-sa/4.0/
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Learning is a process of changing behavior, meaning that a person is said to be learning 

if he can do something that has never been done before. [2] stated that learning is a series of 

physical and mental activities to obtain a change in behavior as a result of individual 

experience in interaction with the environment regarding cognitive, affective and 

psychomotor skills. In learning, students experience the process from not knowing to 

knowing. 

[3] revealed that learning is a process of change, namely changes in behavior as a result 

of interactions between oneself and the environment in meeting one's life needs. In order to 

achieve the planned learning objectives in the learning process, it is necessary to instill and 

provide strong learning motivation to students. 

A teacher needs to foster students' learning motivation to obtain optimal learning results. 

Teachers are required to be creative in generating students' learning motivation. according 

to [4] motivation to learn has the following indicators: a) Perseverance in facing tasks, b) 

Tenacious in facing difficulties (not giving up quickly), c) Showing interest in various adult 

problems, d) Preferring to work independently , e) Quickly gets bored with routine tasks, f) 

Can defend his opinion. Based on the opinion above, motivation can be interpreted as a 

person's strength (energy) which can generate a level of willingness to carry out an activity. 

Therefore, it is very important for a teacher to increase motivation in learning if it is 

combined with technological developments with interesting learning media, one of which is 

using technology-based learning media. The existence of technology is currently considered 

very important in human life as a support in carrying out various activities both in carrying 

out work and in terms of education. Educators can use technology as a learning medium or 

mediator in conveying knowledge to students. According to [5] the use of Information and 

Communication Technology (ICT) has several functions such as making it easier for 

teachers in administrative work, helping package teaching materials, increasing knowledge, 

helping the learning process. Apart from that, Information and Communication Technology 

(ICT) can help teachers in determining what media are suitable for use in the learning 

process according to the subject and characteristics of students, and can help teachers in 

creating active and interesting learning at school. In creating the intended learning, teachers 

are required to be more creative in packaging learning with the help of interesting learning 

media, such as the use of audio-visual media such as video. A video is a series of moving 

images or writing filled with sound to form a plot that has special messages in it in order to 

achieve certain goals, Arsyad, (Rusman, 2011). Meanwhile, interactive learning videos 

contain practical material and are packaged as attractively and creatively as possible so that 

the material can be easily understood by students. Niswa (2013) explains that by giving 

videos to students, just by seeing and hearing the video, it can stimulate students' interest in 

learning, support deepening of the material and make students more independent. The use 

of video media is very important to stimulate, develop students' creativity in more motivated 

and enjoyable learning, for this reason it must be supported by a learning model that is 

appropriate to the characteristics of the material such as the use of the Project Based 

Learning (PJBL) learning model. 

The Project based learning (PjBL) learning model is a learning model that makes students 

the subject or center of learning, emphasizing the learning process which has an end result 

in the form of a product. This means that students are given the freedom to determine their 

own learning activities, work on learning projects collaboratively until results are obtained 

in the form of a product. According to Satoto Endar Nayono, et al., (2013:341) Project Based 

Learning (PjBL) is a learning designed for complex problems where students carry out 

investigations to understand them, emphasizing learning with long activities, the tasks given 

to students are multi-faceted. disciplined, product oriented. Learning will create projects and 

student activity will increase and be active. 
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2.RESEARCH METHOD 

The method used in this research is the Classroom Action Research or PTK method with 

a qualitative approach. Classroom Action Research is research carried out by teachers in the 

classroom by designing, implementing, reflecting on actions. The presence of the researcher 

as a teacher in the class is a permanent teacher and is carried out as usual, so that students 

do not know that they are being researched. In this way, it is hoped that data will be obtained 

that is as objective as possible for the validity of the required data. according to (Bahri, in 

[6] states that classroom action research is an activity carried out to observe events in the 

classroom to improve practice in learning so that the process is of higher quality so that 

learning outcomes are better. 

Classroom Action Research (PTK) was carried out at SMA Negeri 1 Kayangan, North 

Lombok Regency. On January 24 2024. Education Road, Kayangan Village, Kayangan 

District, North Lombok Regency, West Nusa Tenggara Province. Implementation of 

Classroom Action Research (PTK) was carried out in the second cycle. Each meeting takes 

2 x 45 minutes. Research carried outaccording to the lesson schedule. 

 

3.RESULTS AND IMPLEMENTATION 

Based on the implementation of classroom actions during cycle 2 which was carried out 

in 2 meetings, data was obtained that out of 30 students, 26 reached the KKM and 4 students 

did not reach the KKM with an average of 84.33%. This can show that students' learning 

motivation has increased as seen from the results of evaluations and assignments to make 

learning video projects. Increased learning motivation and creativity of students is known 

through the application of the Project Based Learning learning model by optimizing 

technology through media and assignment of learning video projects. The results of 

observations regarding the application of the Project Based Learning learning model can be 

seen in the following table: 

Table 1: comparison of observation results of student learning motivation 

Description Before After 

Complete KKM 12 26 

KKM not completed 18 4 

Average 73.83% 84.33% 

 

 

 

 

 

Graph 1: Comparison of observation results of student learning motivation 

 
Based on the table above, the percentage of observation results of students' learning 

motivation using the technology-based Project Based Learning (PjBL) learning model with 
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video media before implementation was 73.83% in the good category, while after 

implementation it reached 84.33% in the very good category. The results of observations of 

students' learning motivation using the technology-based Project Based Learning (PjBL) 

learning model with video media was 10.50%. The increase in student learning motivation 

is known from the results of student evaluations as follows: 

 

Table 2: Student evaluation results before implementing PjBL 

Number 

of 

students 

Mark Information 

1 student 95 Complete 

5 students 90 Complete 

5 students 85 Complete 

1 student 80 Complete 

7 students 70 Not finished 

5 students 65 Not finished 

5 students 60 Not finished 

1 student 50 Not finished 

Average 73.83% 

The 

highest 

score 

95 

Lowest 

value 

50 

 

Graph 2: Student evaluation results 

 
Table 2: Student evaluation results after implementing PjBL 

Number of 

students 
Mark Information 

3 students 100 Complete 

1 student 95 Complete 

4 students 90 Complete 

8 students 85 Complete 

7 students 80 Complete 

4 students 70 Not finished 

Average 84.33% 

The highest score 100 

Lowest value 70 

 

 

Graph 3: student evaluation results 
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Based on research that has been carried out, it is known that student learning outcomes 

in history learning through the application of the Project Based Learning (PjBL) learning 

model have increased. Based on this data, it is known that there were 12 students who had 

passed the KKM (Minimum Completeness Criteria) before implementing the PjBL learning 

model out of the total number of students with a percentage of 73.83%. After implementing 

the PjBL learning model, there was an increase reaching 84.33%, consisting of 26 students 

who had passed the KKM. Achievement of learning outcomes in the application of the 

Project Based Learning learning model has reached indicators of success because students 

experience completeness in learning. 

 

DISCUSSION 

The use of a technology-based Project Based Learning learning model with video media 

in history learning makes history learning more meaningful, fun, and brings out students' 

activeness and creativity because the Project Based Learning learning model involves 

students playing an active role in finding answers to problems, creating projects through 

thought and discussion processes. The Project Based Learning learning model focuses on 

active and creative students both mentally and physically. The mental activities carried out 

in the Project Based Learning learning model can make learning meaningful and fun so that 

it is easy for students to remember. The Project Based Learning learning model can increase 

students' activeness and creativity, this is supported by the opinion of[7], Understanding 

concepts, thinking creatively and will give rise to critical thinking and produce products to 

solve existing problems. 

When viewed from the results of observations, students' activities in learning history 

through the technology-based Project Based Learning learning model with video media 

have increased. From learning motivation there was an increase of 10.50%, while from the 

evaluation results there was an increase in KKM completion by 86.67%. 

 

4.CONCLUSION 

Based on the results of the research that has been carried out, it can be concluded that 

the application of the technology-based Project Based Learning learning model with video 

media in history learning in class XI 1 at SMA Negeri 1 Kayangan can improve student-

centred learning. The implementation of the technology-based Project Based Learning 

learning model using video media has experienced increased results. The percentage of 

students' learning motivation increased by 13.34, while the evaluation results showed an 

increase in KKM completion by 30%. The lack of application of learning models in learning 

can affect students' motivation and learning outcomes so that in the future in teaching it is 

very important to apply learning models that suit the characteristics of students and the 

material being taught. By implementing a learning model such as Project Based Learning, 
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you can provide new learning to students who are more courageous in expressing opinions 

and answering questions, encouraging students to increase their creativity, paying close 

attention to anyone who is expressing an opinion, motivating students to be active by giving 

praise or appreciation to students, providing opportunities for students to freely express their 

opinions. Teachers are more intensive in guiding students. 

Researchers provide several suggestions as follows: (1) In the learning process, learning 

models should be used that vary according to the characteristics of the students and the 

material so that they can create student-centered learning so that they can achieve the 

specified learning objectives, (2) Model Project Based Learning can be used by teachers as 

a variation of learning models as well as to increase student activity and creativity. (3) 

Teachers should diligently provide motivation and encouragement to students to be more 

enthusiastic in learning, (4) Teachers must also utilize available technology to support 

learning so that it can make learning more enjoyable. (5) For future researchers, they will 

conduct a more in-depth study on the application of the Project Based Learning learning 

model, and develop it further so that it can better increase students' activeness and creativity 

in learning. 

5.BIBLIOGRAPHY 

[1] W. Wuitt, “Motivation To Learn. An Overview. Educational Psychology Interactive.,” 

Vald. Saldosta State Univ. https//eprints.uny.ac.id/67090/4/4.%20BAB%20II.pdf, 2001. 

[2] Slameto., “Belajar dan Faktor-faktor yang Mempengaruhinya.,” Jakarta PT Rineka 

Cipta., 2003. 

[3] M. Surya, “Psikologi Pembelajaran dan Pengajaran. B,” andung Pustaka Bani Quraisyi, 

2004. 

[4] A. M. Sardiman, “Interaksi dan Motivasi Belajar Mengajar.,” Jakarta Graf., 2001. 

[5] K. A. Aka, “Pemanfaatan Teknologi Informasi Dan Komunikasi (TIK)Sebagai Wujud 

Inovasi Sumber Belajar Di Sekolah Dasar,” ELSE (Elementary Sch. Educ. Journal) J. 

Pendidik. Dan Pembelajaran Sekol. Dasar, 1(2a)., 2017. 

[6] T. Sukardiyono, “Pengertian, Tujuan, Manfaat, Karakteristik, Prinsip dan Langkah-

langkah Penelitian Tindakan Kelas.,” 

http//staffnew.uny.ac.id/upload/132048521/pengabdi an/makalah-ppm-ptk-2015.pdf, di 

akses 12 Februari 2016, 2015. 

[7] A. J. M. P. Cofré, Hernán, Paola Núñez, David Santibáñez, ““A Critical Review Of 

Students ’ And Teachers,” Understandings Nat. Sci. 205–48., 2019. 

A.A. Anwar Prabu Mangkunegara .(2000). Manajemen Sumber Daya Manusia, Bandung. 

PT, Remaja Rosdakarya. 

__________. (2005). Manajemen Sumber daya Manusia Perusahaan. Bandung: PT Remaja 

Rosdakarya  

__________. (2017). Manajemen Sumber Daya Manusia Perusahaan, Bandung: Remaja 

Rosdakarya.  

Ardiaz, Sudiro. A. dan Noermijati. (2017). Pengaruh Motivasi Kerja dan Gaya 

Kepempimpinan Tranformasional Terhadap Kinerja Karyawan di Mediasi Kepuasan 

Kerja (Studi Pada PT Bank Rakyat Indonesia (Persero) Tbk Kantor Cabang Malang 

Marthadinata). Jurnal Bisnis dan Manajemen, Vol. 4. No. 1. 64 – 73. 

 Nurhadian, A. F. (2017). Pengaruh Kepemimpinan Transformasional Dan Motivasi Kerja 

Terhadap Kinerja Karyawan. Jurnal Ekonomi, Bisnis dan Entrepreneurship, 11(1):59-

74 

Gill, A. Biger, N. Mathur, N.  (2010). The Relationship Between Working Capital 

Management And Profitability. Business and Economics Journal. Vol BEJ-10. 

Ariefianto, M . (2012). Ekonometrika. Jakarta. Erlangga 



Jurnal Ilmu Sosial dan Pendidikan (JISIP)                                e-ISSN : 2656-6753, p-ISSN: 2598-9944 

1351 | Improving Students' Learning Motivation Using Project Based Learning Models by 

Optimizing Technology Through Video Media in History Subjects (Patman Adi Putra) 

Thara, A. dan Al Musadieq, M. (2017). Pengaruh Kepuasan Kerja Terhadap Motivasi Kerja 

dan Dampaknya Terhadap Kinerja (Studi Pada Karyawan PT Pertamina Geothermal 

Energy Kantor Pusat Jakarta). Jurnаl Аdministrаsi Bisnis (JАB)|Vol. 47 No.1  

 Nurhadian, A.F. (2017). Pengaruh Kepemimpinan Transformasional Dan Motivasi Kerja 

Terhadap Kinerja Karyawan. Jurnal Ekonomi, Bisnis & Entrepreneurship Vol. 11, No. 

1, 59-74. 

Arikunto, S.  (2006). Prosedur Penelitian Suatu Pendekatan Praktek. Jakarta: PT. Rineka 

Cipta. 

Ancok, D. (2012). Psikologi Kepemimpinan dan Inovasi. Yogyakarta. Erlangga 

Burns, J.M. (1978). Leadership. New York: Harper & Rows. 

B. Uno, Hamzah, B. Uno. (2012). Teori Motivasi dan Pengukurannya. Jakarta: Bumi Aksara 

_____________. (2013). Teori Motivasi dan Pengukurannya. Jakarta: Bumi Aksara. 

Bass, Bearnard, M & Ronald E Riggio. (2006). Transformational Leadership Second 

Edition. New Jersey: Lawrence Erlbaum Associates, Publishers 

Bass, B. M. and Avolio. B.J. (1990).“The Implications Of Transaksional and 

Transformational”, Team and Organization Development, 4, P. 231-273 

Bass, B.M.and Avolio, B.J. (1995). Manual for the multifactor leadership quesionare : Rater 

form (5X short). Palo Alto, CA:Mind Garden 

Bass, (1985). Leadership and Performance Beyond Expectation. New York: Academic Press 

Basuki, Sulistyo. (1993). Pengantar Ilmu Perpustakaan, Jakarta: Gramedia Pustaka Utama. 

Braun, V., and  Clarke, V. (2013). Successful qualitative research: A practical guide for 

beginners. SAGE 

Badriyah, M. (2015). Manajemen Sumber Daya Manusia, Cetakan 1. Bandung: CV Pustaka 

Setia.  

Chasanah, L. Toharudin, M. dan Setiyoko, D.T.  (2019). Pengaruh Motivasi Kerja dan 

Kinerja Guru Terhadap Pengelolaan Kelas di SDN Siwungkuk 01 Wanasari Brebes. 

Jurnal Ilmiah KONTEKSTUAL, 1(01), 33–38. 

https://doi.org/10.46772/kontekstual.v1i01.56. 

Danim, Sudarwan dan Suparno. (2009). Manajemen dan Kepemimpinan Transformasional 

Kekepala sekolahan. Jakarta. Rineka Cipta. 

Dendawijaya, L. (2009). Manajemen Perbankan. Jakarta: Ghalia Indonesia. 

Dharma, S. (2018). “Manajemen Kinerja: Falsafah Teori dan Penerapannya”. Jokjakarta, 

Pustaka Pelajar, Edisi 7  

 Priyatno, D.  (2010). “5 Jam Belajar Olah Data dengan SPSS 19”. Yogyakarta: Andi. 

Edy, Sutrisno. (2016), Manajemen Sumber Daya Manusia, Jakarta, Kencana Prenada Media 

Group 

Engkoswara dan Aan Komariah. (2011). Administrasi Pendidika. Bandung: Alfabeta. 

Fahmi, I. (2017). Analisis Laporan Keuangan. Bandung: Alfabeta 

Fred Luthans, (2006), Perilaku Organisasi, Edisi 10, Yogyakarta, PT. Andi 

Frone, M.R., M. Russell and M.L Cooper. (1992). “Antecedents and Outcomes of Work-

Family Conflict: Testing a Model of the Work-family Interface.” Journal of Applied 

Psychology 77 (1): 65-78.  

Fred Luthans. (2006). Perilaku Organisasi. Edisi 10,  Yogyakarta : PT. Andi 

Ghozali, I,. (2014). Aplikasi analisis Multivariate dengan Program SPSS.  Semarang: Badan 

Penerbit UNDIP 

Gita Sugiyarti. (2016). Analisis Kinerja Pemasasaran Usaha Kecil Menengah Batik Di 

Provinsi Jawa Tengah. ISBN: 978-979-3649-96-2. 

Gibson, James L. et al. (1996). Organisasi: Perilaku, Struktur, Proses. Diterjemahkan oleh 

Ninuk Adriani. Jakarta: Binarupa Aksara. 

https://doi.org/10.46772/kontekstual.v1i01.56


Jurnal Ilmu Sosial dan Pendidikan (JISIP)                                e-ISSN : 2656-6753, p-ISSN: 2598-9944 

1352 | Improving Students' Learning Motivation Using Project Based Learning Models by 

Optimizing Technology Through Video Media in History Subjects (Patman Adi Putra) 

Gita Sugiyarti. (2016). Analisis Kinerja Pemasasaran Usaha Kecil Menengah Batik Di 

Provinsi Jawa Tengah. ISBN: 978-979-3649-96-2. 

Handoko, T., Hani. (1998). Manajemen dan Sumber Daya Manusia, Yogyakarta:  Liberty. 

Hasibuan, M. (2003). Organisasi dan Motivasi Dasar Peningkatan Produktivitas. Jakarta: 

Bumi Aksara 

_________. (2017). Manajemen Sumber Daya Manusia. Jakarta: Bumi Aksara. 

Herzberg, Frederick. (2011). Herzberg‟s Motivation - Hygiene Theory and Job Satisfaction 

in The Malaysian Retail Sector: The Mediating Effect Of Love Money. Sunway 

University Malaysia: Teck Hang Tan and Amna Waheed  

Hidayat, Rohmat, et al. (2018). Pengaruh Motivasi Intrinsik, Komunikasi Interpersonal Dan 

Kepemimpinan Transformasional Terhadap Kepuasan Kerja Dalam Meningkatkan 

Kinerja Pegawai (Kantor Kementerian Agama Kota Serang). Jurnal Riset Bisnis dan 

Manajemen Tirtayasa (JRBMT), Vol. 2 (1), 43-66  

Hair J.F., et al. (2010).Multivariate Data Analysis.Seventh Edition. New Jersey: Pearson 

Prentice Hall. 

Husein, U. (2010). Metode Penelitian Untuk Skripsi dan Tesis Bisnis Edisi 11. Jakarta: PT 

Raja Grafindo Persada. 

I Gede Riana, et al. (2014). Pengaruh Kepemimpinan Transformasional Terhadap Motivasi 

dan Kinerja Karyawan (Sudi Kasus Pada PT. Pandawa). E-Jurnal Ekonomi dan Bisnis 

Universitas Udayana, 3, (9), 533-550. 

I Wayan Juniantara dan I Gede Riana. (2016). Pengaruh Motivasi Dan Kepuasan Kerja 

Terhadap Kinerja Karyawan Koperasi Di Denpasar. E-Jurnal Ekonomi dan Bisnis 

Universitas Udayana, [S.l.], Jan. 2016. ISSN 2337-3067. Available at : 

https://ojs.unud.ac.id/index.php/EEB/article/view/12082 

Prahesti,D.S. Riana, IG. dan Wibawa, IM.A. (2017). Pengaruh Kepemimpinan 

Transformasional Terhadap Kinerja Karyawan Dengan OCB sebagai Variabel 

Mediasi. E-Jurnal Ekonomi dan Bisnis Universitas Udayana, Vol 6 (7), 2761-2787 

Jesslyn Kartawidjaja. (2020). Pengaruh Kepemimpinan Transformasional Terhadap 

Motivasi Kerja Di PT. Mahameru Mekar Djaya. Syntax Literate: Jurnal Ilmiah 

Indonesia 5 (8),  2548-1398 

Jamali dan Muana Refi, T. (2022). Pengaruh Kepuasan Kerja Terhadap Motivasi Kerja dan 

Dampaknya Terhadap Kinerja Guru SMK Pasca Covid-19 di Aceh Timur, Jurnal 

EMT Kita, 6 (1) 

Jogiyanto, HM. (2007). Sistem Informasi Keperilakuan. Edisi Revisi. Yogyakarta: Andi 

Offset  

Komang, A.P. M. Putra dan I Gede, A. Sudibya. (2019). Pengaruh Kepemimpinan 

Transformasional Terhadap Motivasi Kerja dan Kinerja Karyawan. E-Jurnal 

Manajemen, Vol. 8, No. 6,  3618-3646 

Latham, Gary P, dan E.A. Locke. (1990). “A Theory of Goal Setting and Task Performance”. 

The Academy of Management Review. 

Lunenburg, F. C. (2011). Self-Efficacy in the Workplace: Implications for Motivation and 

Performance. International Journal of Management, Business, and Administration 

Vol. 14. No. 1. Sam Houston State University. 

Landy, Frank J. & Jeffrey M. Conte. (2013). Work in the 21st Century : An Introduction to 

Industrial and Organizational Psychology (fourth edition). United States of America: 

JohnWiley & Sons Inc. 

Luthans, F. (1995) Organizational Behavior, Seventh Edition, Singapore: Mc Graw - Hill.  

Maha, Kumaran. (2012) Leadership in Libraries: Of Focus Minority Librarian, (Oxford: 

Chandos Publishing) 

https://ojs.unud.ac.id/index.php/EEB/article/view/12082


Jurnal Ilmu Sosial dan Pendidikan (JISIP)                                e-ISSN : 2656-6753, p-ISSN: 2598-9944 

1353 | Improving Students' Learning Motivation Using Project Based Learning Models by 

Optimizing Technology Through Video Media in History Subjects (Patman Adi Putra) 

Muniarti, M. P. et al. (2013). Alat-Alat Pengujian Hipotesis. Semarang: Universitas Katolik 

Soegijapranata.  

Masram dan Mu’ah. (2017). Manajemen Sumber Daya Manusia. Sidoarjo: Zifatama 

Publiser.  

Newstrom, J. and Davis, K. (1993). Human Behavior at Work. Organization Behavior 8th 

Edition. Singapore: Mc. Graw-Hill. International. 

Natsir, Syahir. (2004). ”Pengaruh Kepemimpinan Terhadap Perilaku Kerja dan Kinerja 

Karyawan Perbankan di Sulawesi Tengah”. Jurnal Kajian Permasalahan dan Isu-Isu 

Strategis Daerah,  34- 58, http://www.novapdf.com/ 

Nitisemito, Alex .S. (2013). Manajemen Personalia, Edisi Ketiga, Cetakan Kesembilan, 

Jakarta.: Ghalia Indonesia 

Nursalam. (2013). Konsep Penerapan Metode Penelitian Ilmu Keperawatan. Edisi 4, 

Jakarta: Salemba Medika 

Notoatmodjo, S. (2007). Kesehatan Masyarakat Ilmu dan Seni. Jakarta : Rineka Cipta. 

Putra, Dewa Gede Eka Kresna & Surya, Ida Bagus Ketut. (2016). Pengaruh Kepuasan Gaji 

Terhadap Turnover intention Dengan Komitmen Organisasional Sebagai Mediasi 

Pada Rumah Sakit Umum Premagana. E-Jurnal Manajemen Unud, 7(1), h. 4281-

4308. 

Purwanto, M. Ngalim. (2000). Psikologi Pendidikan. Bandung : Remaja Rosdakarya.  

Primanda, A. dan Azzuhri, M. (2013). Pengaruh Motivasi Kerja Terhadap Kinerja Karyawan 

Dengan Kepuasan Kerja Sebagai Variabel Intervening Pada Kantor Pusat PT Varia 

Usaha Gresik. Jurnal Ilmiah Mahasiswa FE UB https:// jimfeb.ub.ac.id/index.php 

/jimfeb/article/ download/1413/1303 

Prahesti, D. R., Djaelani, A. K., & ABS, M. C. (2017). Pengaruh Kemampuan, Motivasi Dan 

Kinerja Pegawai Terhadap Produktivitas Kerja (Studi Kasus Pada Universitas Islam 

Malang). Jurnal Ilmiah Riset Manajemen. 

Robbins, S. P dan Timothy A. J. (2014). Perilaku Organisasi. Jakarta: Salemba Empat. 

 Tucunan, R.J.A. Supartha, W.G. dan Riana, I.G.  (2014). Pengaruh Kepemimpinan 

Transformasional dan Motivasi terhadap Kinerja Karyawan PT. Pandawa.E-Jurnal 

Ekonomi dan Bisnis Universitas Udayana 3.9 (2014) :533-550 

Rafferty, A and Griffin, M. (2004). Dimensions of transformational leadership: Conceptual 

and empirical extension The Leadership Quarterly, 15 (3), 329-354. 

 Raisal,I, Nawaz, N, Appasamy, K, and Gajenderan, V. (2021). Effect of Work Motivation on 

Employee Job Satisfaction in the Context of Public Sector Organization, Journal of 

Hunan University Natural Sciences,  48,  (11), 122-130 

Rivai, Veithzal. (2009). Manajemen Sumber Daya Manusia Untuk Perusahaan. Jakarta : 

Raja Grafindo Persada.  

Robbins, S. P, dan Judge, Timothy A. (2008). Perilaku Organisasi Buku 1, Edisi 12. Jakarta: 

Salemba Empat. 

Robbins, S. (2008). Perilaku Organisasi, Jilid I dan II, alih Bahasa : Hadyana Pujaatmaja. 

Jakarta: Prenhallindo. 

Rozarie. (2017). Manajemen Sumber Daya Manusia. Surabaya: CV Rozarie. 

Sekaran and Bougie. (2016). Research Methods for Business : A Skill Building Approach 

Seventh Edition. United States of America : Wiley  

Sudjana. (2001). Metode dan Teknik Pembelajaran Partisipatif. Bandung : Falah Production. 

Sugiyono. (2008). Metode Penelitian Kuantitatif Kualitatif dan R&D. Bandung : Alfabeta, 

CV. 

_______.(2009). Metode Penelitian Pendidikan Pendekatan Kuantitatif, Kualitatif, dan 

R&D. Bandung : Alfabeta, CV. 



Jurnal Ilmu Sosial dan Pendidikan (JISIP)                                e-ISSN : 2656-6753, p-ISSN: 2598-9944 

1354 | Improving Students' Learning Motivation Using Project Based Learning Models by 

Optimizing Technology Through Video Media in History Subjects (Patman Adi Putra) 

_______. (2013). Metode Penelitian Kuantitatif, Kualitatif dan R&D. Bandung: 

Alfabeta.CV 

 

_______. (2015). Metode Penelitian Kombinasi (Mix Methods). Bandung: Alfabeta, CV. 

_______. (2017). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Bandung : Alfabeta, 

CV. 

Saputri, N.Yohana dan Panunjang, Waruwu. (2019). Pengaruh Budaya Organisasi, 

Kepuasan Kerja dan Komitmen Organisasional Terhadap Kinerja Karyawan (Studi 

Kasus Pada Karyawan Swalayan Ada Majapahit Semarang). Students' Journal of 

Economic and Management. Vol 8 No 1 (2019): VOL. 8 NO. 1 APRIL 2019. 

Sartika Ayu Adiwantari, S.A. Bagia, I.W. dan Suci, N.M. (2019). Pengaruh Gaya 

Kepemimpinan Transformasional dan Kepuasan Kerja Terhadap Kinerja Pegawai. 

Bisma: Jurnal Manajemen, Vol. 5 No. 2,  2476-8782 

Siagian, P Sondang. (2000). Manajemen Sumber Daya Manusia. Jakarta: Bumi. Aksara. 

Stone. G.A, et al. (2004). Transformasional Versus Servant Leadership: A Difference in 

Leader Focus. The Leadership & Organization Development Journal, Vol. 25 No. 4, , 

pp. 349-361. 

Sedarmayanti. (2001). Sumber Daya Manusia dan Produktivitas Kerja. Bandung: Mandar 

Maju.  

Sudaryo, Y.  Ariwibowo, S.A. dan Sofiati, N.A. (2018). Manajemen Sumber Daya Manusia 

Kompensasi Tidak Langsung dan Lingkungan Kerja Fisik, Edisi I. Yogyakarta: 

ANDI. 

Sutrisno, E. (2017). Manajemen Sumber Daya Manusia. Jakarta : Kencana .  

Stone. G.A, et al. (2004). Transformasional Versus Servant Leadership: A Difference in 

Leader Focus. The Leadership & Organization Development Journal, Vol. 25 No. 4, 

, pp. 349-361. 

Soeroso, S. (2003). Manajemen Sumber Daya Manusia Di Rumah Sakit:Suatu pendekatan 

Sistem. Jakarta: Penerbit Buku Kedokteran EGC. 

Syamsir, Mutmainnah et al. (2018). Pengaruh Kepuasan Kerja dan KompensasinTerhadap 

Kinerja Melalui Motivasi Karyawan Hotel Claro Makassar. Jurnal Mirai Management 

Volume 3 No.2, Available : https://journal.stieamkop.ac.id/index.php/mirai  

Thara Afifah dan Mochammad Al Musadieq. (2017). Pengaruh Kepuasan Kerja Terhadap 

Motivasi Kerja dan Dampaknya Terhadap Kinerja (Studi pada Karyawan PT 

Pertamina Geothermal Energy Kantor Pusat Jakarta). Jurnаl Аdministrаsi Bisnis 

(JАB)|Vol. 47 No.1  

Tika H. Moh. Pabundu. (2006). Budaya Organisasi dan Peningkatan Kinerja Perusahaan, 

Cetakan Pertama, Jakarta : PT. Bhumi Aksara 

Tichy, N. M., & Devanna, M. A. (1986). The transformational leader. New York: Wiley 

transformational leadership. Thousand Oaks, CA: Sage Publications. 

Thomas W.H. Ng., Simon S.K.Lam and Daniel C.Feldman. (2016). Organizational 

citizenship behavior and counter productive work behavior: Do males and females 

differ?.Journal of Vocational Behavior Volume 93,Pages 11-32 

Tati Hartati.(2020). Analysis of Influence of Motivation, Competence, Compensation 

toward Performance of Employee. Budapest International Research and Critics 

Institute-Journal (BIRCI-Journal Volume 3, No 2,  Pp: 1031-1038 

Torang, S. (2014). Organisasi dan Manajemen.Bandung: Alfabeta 

Undang-undang Nomor 28 Tahun 1999 tentang Penyelenggara Negara yang Bersih dan 

Bebas dari Korupsi, Kolusi dan Nepotisme. 

Undang-undang Nomor 20 Tahun 2001 tentang Perubahan Atas Undang-Undang Nomor 31 

Tahun 1999 tentang Pemberantasan Tindak Pidana Korupsi. 

https://journal.stieamkop.ac.id/index.php/mirai


Jurnal Ilmu Sosial dan Pendidikan (JISIP)                                e-ISSN : 2656-6753, p-ISSN: 2598-9944 

1355 | Improving Students' Learning Motivation Using Project Based Learning Models by 

Optimizing Technology Through Video Media in History Subjects (Patman Adi Putra) 

Wibowo. (2011). Manajemen Kinerja. Jakarta: Raja Grafindo Persada. 

Wirawan. (2009). Evaluasi Kinerja Sumber Daya Manusia Teori Aplikasi dan Penelitian. 

Jakarta. Penerbit: Salemba Empat. 

Wexley & Yukl, G.A. (1997). Perilaku Organisasi dan Psikologi Personalia. Jakarta: Rineka 

Cipta 

Widayati, Catur. et al (2017). Pengaruh Gaya Kepemimpinan Transformasional, Motivasi 

dan Kompensasi TEerhadap Kinerja Karyawan. Vol. 22 No. 3 (2017): November 

2017. 

Van Knippenberg, D., & Sitkin, S. B. (2013). A critical assessment of charismatic—

transformational leadership research: Back to the drawing board? The Academy of 

Management Annals, 7(1), 1–60. https://doi.org/10.1080/19416520.2013.759433 

Veithzal Rivai. (2014). Manajemen Sumber Daya Manusia untuk Perusahaan, Edisi ke 6, 

Depok: PT. Raja Grafindo Persada,  

Yukl, Gary. (2010). Leadership in Organizations (7th edition). Jakarta: PT. Indeks. 

 
 


